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20. The City agrees that the Union may access each stand-alone recreation center through
an information table and greeter once per month. The date/time/location will be

mutually agreed upon between the Union and the appropriate Recreation Supervisor.

21. The City agrees that it shall not engage in any activity, whether written or verbal, that is
designed to interfere with Recreation employees’ free choice regarding unionization.
The City shall provide a training to all Recreation management regarding employer
neutrality and employer prohibited actions under the PECBA. The City shall meet and

confer with the Union regarding the content of the training.

Enforceable Agreement

22. The City and Union agree that this LOA places the City in full compliance with Arbitrator
David W. Stiteler’s May 1, 2015 decision. For the life of the current and successor CBA,
and in the interests of labor peace, the parties agree that neither party shall file a unit
clarification petition to exclude from the Union any Recreation represented employees
or classifications currently in existence or provided for in this Agreement and any Phase

1 agreements from the Union.

23. The parties agree that this is a contract which is fully enforceable and that the union
may elect to enforce its terms either through the filing of a grievance under the CBA or

as an unfair [abor practice, at the union’s discretion. The parties pledge their agreement
p
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to make best efforts to resolve any disputes about the terms of this Agreementin a

collaborative manner.

24, Should any provision of this agreement be found contrary to law, the remainder shall be

severable and shall remain in full force and effect.

25. This agreement shall remain in full force and effect unless and until the parties agree in

writing to the contrary.

For the City:

e

/- [ 9-J0¢
Anna Kanwif, BHR Director ; Date

For the Union:

f % /7 1111

Erica B. Askin, Laborers Local 483 Business | Manager Daté

Approved to Form:

/ [19) 201l

Heidi K . Brown, Deputy City Attorney Date
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Exhibit A
Summary of Positions for Phase 2 Compliance Settlement

The City and Union agree that Portland Parks & Recreation’s (PP&R) 2016-17 budget request shall
include at least 47 additional Recreation bargaining unit FTE positions. These positions shall be
placed in the following or a higher bargaining unit classification:

- Recreation Leader — Generalist

- Recreation Leader — Aquatics

- Recreation Leader - Pottery

- Recreation Facility Support Technician

In addition to the abave classification specifications, the city and union agree that PP&R’s 2016-17
budget request shall include funds for the following job assignments to be performed by
represented Recreation bargaining unit positions:

- Fitness
- Lead Instructor
- Childcare Lead
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Exhibit C

The following terms are based on “seasonal” job titles as of January 15, 2016, and previous
seasonal job titles.

Recreation Support - Customer Service , which includes: front desk staff, CSR I’s, and park hosts.
Recreation Support — Aquatics Instructor, which includes: swim lesson instructors.

Recreation Support — Attendants, which includes: summer free for all attendants, fitness
attendants, special event attendants, roller rink attendants, gym attendants, teen room
attendants, party and rental hosts, child care attendants, game room attendants, indoor park
attendants, art park attendants, event hosts, and facility attendants.

Recreation Support ~ Counselors, which includes: camp counselor I's & II’s, senior center
project counselor I's & II’s, summer playground I’s & II's, trip leader driver I's & IIs, after school
counselor I's, II's, & ll’s, child care counselor I's & II’s, and assistant preschool instructors
'(aides).
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